Cultural Humility Post Assessment

1. Cultural Humility was coined in the 1990’s by two doctors who wanted to address both the growing diversity and _________________ between patients and providers. 
a. Poor communication
b. Lack of health literacy
c. Sociocultural mismatches
d. Racial inequities

2. Which of the following is NOT a truth about culture?
a. Cultures can merge and change
b. [bookmark: _GoBack]Cultural values may be expressed more or less in different circumstances
c. Culture is linked to conditions that surround a person, such as the economy and politics
d. Culture is primarily linked to a persons’ race or ethnicity

3. Which is NOT a criticism of cultural competence?
a. Focuses on appreciation instead of interaction
b. Focuses on the ‘Other’
c. Uses Culture as a Proxy
d. Implies a ‘Finite’ Learning Model

4. Which of the following is NOT one of the three principles of cultural humility?
a. Understanding of diverse cultural practices
b. Lifelong learning and critical self-reflection
c. Recognize and challenge power imbalances
d. Institutional accountability 

5. Mindfulness is suggested as part of the process of cultural humility because: 
a. Working with diverse populations is stressful
b. It helps avoid automatic, potentially biased reactions when busy 
c. It helps with reflection on personal values

